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A Concept Analysis of Magnetism in Nursing

MASHINO Sonoe

Abstract

This report is a concept analysis of magnetism in nursing for the purpose of contributing to the advance-
ment of research and practice regarding Magnet Hospitals in Japan. Walker & Avant’s concept analysis
procedures were followed. All uses of the concept were identified, the defining attributes, model case,
borderline case, related case, contrary case, antecedents and consequences were determined. As a result,
magnetism in nursing can be defined by three attributes ; influencing professional nurses’ action regarding
affiliation to an organization, an organizational trait of nursing practice environment and relating to nursing
excellence. The antecedents of magnetism are the presence of organization, the freedom to commit to or
leave an organization and nurses’ expectations and needs regarding organization and work. The consequences
of magnetism are nurse outcomes, organizational outcomes and patient outcomes. Because health care systems
and social and professional values affect the factors relating to magnetism, further studies are essential to
determine whether the factors identified in the US or other countries can be applied to nursing research and
practice in Japan. It is also suggested that the concept of magnetism is needed to expand to the healthcare

team, the whole hospital community and patients.

Key words . magnetism ; Magnet Hospitals ; concept analysis ; nursing
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